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3059307.2 ME015-029  

SIDE LETTER  
BETWEEN 

THE CAMBRIA COMMUNITY SERVICES DISTRICT  
AND 

SERVICES EMPLOYEES INTERNATIONAL UNION, LOCAL 620 
 

 
The Cambria Community Services District (District) and SEIU Local 620 

(Union) agree this Side Letter regarding Deferred Compensation. Article 51 of the 
parties’ MOU states: 
 

51. DEFERRED COMPENSATION 457 MATCH 
The district shall provide a matching monthly contribution of $25. 

 
Due to an inadvertent District error, the District had been providing the $25 

matching contribution each pay period rather than per month.  Accordingly, the 
District and the Union agree that the District will withhold making monthly 
contributions for three months, in order to recover the overpaid amount. 
 
 
 
Dated: ____________________   Dated: ____________________ 
 
  
 
FOR SEIU Local 620:    FOR THE CITY: 
                            
__________________________   _________________________ 
Robert MacLeod,      John F. Weigold IV 

Field Representative General Manager 
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SIDE LETTER  
 

TO THE 2020-2025 MOU 
BETWEEN 

THE CAMBRIA COMMUNITY SERVICES DISTRICT 
AND SERVICES EMPLOYEES INTERNATIONAL UNION, LOCAL 620 

 
The Cambria Community Services District (District) and the Services Employees 
International Union, Local 620 agree to modify the current Memorandum of 
Understanding (MOU) via this Side Letter. The Side Letter revises Article 22 due to a 
discovered scrivener’s error, which had incorrectly stated the accrual rates. The revised 
accrual rates below accrual reflect the past practice for bargaining unit members.  
 
22. VACATION  

Every full-time unit member shall earn paid vacation at the prescribed rate under 
22A as part of his/her compensation. Unit members shall also earn vacation credit 
during any paid leave. Regular, non-temporary, part-time unit members accrue 
vacation time on a pro rata basis according to the percentage of full-time work 
assigned the position. 

 A.  Vacation shall be earned as follows: 

 From the date of hire to sixty (60) months of service: 
3.08 hours biweekly (80 hrs/yr) 

 
 Sixty (60) months of service through one hundred and twenty 

(120) months of service: 
4.61 hours biweekly (120 hrs/yr) 

 
 One hundred and twenty (120) months of service through one 

hundred and eighty (180) months of service: 
6.15 hours biweekly (160 hrs/yr) 

 
  180 months plus one day of service: 

7.69 hours biweekly (200 hrs/yr) 
 

 
Dated: ____________________   Dated: ____________________ 
  
 
FOR SEIU LOCAL 620:    FOR THE DISTRICT: 
 
 
                            
__________________________   _________________________ 
 
 
__________________________   _________________________ 
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